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Abstract i: 

The iautomotive iindustry iis ione iof ithe iindustry igroups ithat ihave ithe irisk iof iindustrial ihazards iand iif inot imanaged 

iproperly iit icauses iwork iaccidents iand iaffects iproductivity iin ithe iautomotive iindustry iitself. iThis iresearch iaims ito 

ianalyze ithe iinfluence iof iK3 iCulture iand iK3 iTraining ion iEmployee iPerformance ias iwell ias iits iimpact ion iEmployee 

iProductivity ion ione iof ithe iautomotive icompanies iin iCikarang. iThe ipopulation iin ithis istudy iis ione iof ithe iautomotive 

icompanies iin ithe iCikarang iRegion ias imany ias i3196 iemployees, iwith ithe inumber iof isamples iusing iproportionate 

istratified irandom isampling ias imany ias i388 isamples. iThe idata ianalysis imethod iin ithis istudy iuses ithe iStructural 

iEquation iModel-Partial iLeast iSquare i(SEM-PLS). iThe iresults iof ithe istudy ifound ithat iK3 iCulture iand iK3 iTraining 

ihad ia ipositive iand isignificant iinfluence ion iPerformance. iPerformance ihas ia ipositive iand isignificant iinfluence ion iwork 

iproductivity. iPerformance imediates ithe irelationship iof iK3 iCulture iand iK3 iTraining ito iwork iproductivity. i i 

Keywords: iK3 iCulture, iK3 iTraining, iPerfomance, iProductivity, iSEM iPLS 

 

1. Introduction 

The idevelopment iin ithe ifield iof iindustry iand itechnology ihas iincreased ithe isource iof iexisting idangers. iIn iaddition, 

ifactors iin ithe iwork ienvironment ithat ido inot imeet ioccupational isafety iand ihealth i(K3) irequirements, iunsafe iwork 

iprocesses, iand iincreasingly icomplex iand imodern iwork isystems ican ipose ia ithreat ito ithe isafety iand ihealth iof iworkers. 

iCases iof iwork iaccidents ithat istill icontinue ito ioccur iin iIndonesia, iespecially iin iBekasi iRegency iwhich ihas ithe 

ipotential ifor iwork iaccidents iin ithe iindustry, iconsidering ithe inumber iof iautomotive iindustries ioperating imainly iin 

iCikarang. iThe iautomotive iindustry iis ione iof ithe iindustry igroups ithat ihave ithe irisk iof iindustrial ihazards iand iif inot 

imanaged iproperly iit icauses iwork iaccidents iand iaffects iproductivity iin ithe iautomotive iindustry iitself. i 

According ito i(Hariandja, i2007) iK3 iis ian iimportant iaspect iin iefforts ito iimprove iemployee iwelfare iand iproductivity. 

iHigh iwork isafety iwill ireduce ithe irate iof iaccidents ithat icause iillness, idisability, iand ideath ican ibe isuppressed ias ilittle 

ias ipossible. iLow iwork isafety iwill iaffect ihealth, iresulting iin idecreased iproductivity. iIn irecent iyears ithere ihave ibeen 

imore ithan i5,000 ideaths iwhile iworking i(Friend i&kohn, i2007). iDevelopment iprograms iin iIndonesia ihave ibrought irapid 

iprogress iin iall iareas iof ilife, iespecially iin ithe iautomotive iindustry isector. iBut ibehind ithe iprogress ithere iis ia iprice ito 

ibe ipaid iby ithe ipeople iof iIndonesia, inamely ithe inegative iimpact iit icauses, ione iof iwhich iis idisasters isuch ias iaccidents 

idue ito iwork, ienvironmental ipollution, iand ioccupational idiseases ithat icause ithousands iof iinjuries ievery iyear i(Khasanah 

i& iNawawinetu, i2018). 

The iapplication iof ioccupational isafety iand ihealth iculture iat iwork iis iimportant ito iknow ias ian ieffort ito iprotect ifrom 

ithe idangers iof iwork iaccidents, ibecause iof ithe ihigh irisk, iit ishould ibe inoted ithat iK3 iculture, iwhere iaccidents iare 

iinfluenced iby imany ithings, isuch ias ithe ilevel iof iknowledge, ipersonality, ibehavior iof iwork iin ithe ifield i(Dyanita, 

i2018), ithe icompany's icommitment iin ithe iapplication iof iK3 iculture, icompliance iwith ilaws iand iregulations iand ithe 

iapplication iof iwork iprocedures, i icommunication ibetween iworkers iin ithe ifield, ilabor icompetence i(Christina iet ial., 

i2012), i(Silaparasetti iet ial., i2017), iwork ienvironment i(Shin iet ial., i2015), iwork imotivation, i(Shin iet ial., i2015) iand 

ieducation ilevel i(Amirah iet ial., i2017). 

Training iis ia iway ifor ihuman iresource idevelopment, iespecially ifor iintellectual iabilities iand ihuman ipersonality iwith ihigh 

iintegrity ivalues iwith ieducation iand itraining ican ibe iviewed ias ione iform iof iinvestment, itherefore iany iorganization ior 

iinstitution ithat iwants ito idevelop, ithen ieducation iand itraining ifor iits iemployees imust irequire igreat icare i(Pristyadi i& 

iEdy iSantoso, i i2019). 
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Based ion iprevious iresearch iconducted iby i(Supardi i& iChandrarin, i2021), i(Huda iet ial., i2016), i(Amirah iet ial., i2017) 

ishows ithat isafety ileadership, isafety iculture, itraining iand isafety ibehaviors ipositively iaffect isafety iperformance iand 

iwork iproductivity. i 

 

2. Literature iReview 

Performance iis ithe ibehavior iof ithe iorganization idirectly irelated ito idelivering iservices. iInformation iabout iorganizational 

iperformance iis ia ivery iimportant ithing ito iuse ito ievaluate iwhether ithe iperformance iprocess icarried iout iby ithe 

iorganization iso ifar iis iin iline iwith ithe iexpected igoals ior inot. iBut iin ifact, imany iorganizations ithat iactually idisagree 

ieven inot iinfrequently ithere iis iinformation iabout iperformance iin itheir iorganization, ialso ia iresult iof iwork iproduced iby 

ian iemployee iinterpreted ito iachieve ithe iexpected igoals i(Yuliana, i2019). 

According ito i(Harjanto, i2007) iproductivity iis ia imeasure ithat ican istate ihow iwell ithe iregulation iof iresources iand itheir 

iutilization ito iachieve ian ioptimal itarget, iwhile iin igeneral iproductivity iis ia icomparison ibetween iinput i(input) iand 

iexpenditure i(output). iInput ican ibe iinterpreted ias imaterials, ienergy, ilabor iand iequipment icapital, iwhile ioutput iis 

ivolume iand iquality, iwhile iin ithe iautomotive iindustry isector, ithe ibasic iprinciple iof iproductivity idoes inot ichange, ionly 

iaspects ireviewed ichange. 

Work isafety iis iall imeans iand iefforts ito iprevent ithe ioccurrence iof ia iwork iaccident i(Silalahi, i1995). iIn ithis icase ithe 

isafety iin iquestion iis iclosely irelated ito ithe imachine, ithe iwork itools iin ithe iprocess iof ithe ifoundation iof ithe iworkplace 

iand iits ienvironment iand ithe iways iof idoing ithe iwork. iThe ipurpose iof ioccupational isafety iis ito iprotect ithe isafety iof 

ithe iworkforce iin icarrying iout iits iduties, iprotect ithe isafety iof ieveryone iwho iis ion ithe ijob isite iand iprotect ithe isafety 

iof iequipment iand iproduction isources iso ithat iit ican ialways ibe iused iefficiently. iWork isafety itakes iprecedence iin 

iworking ito iavoid iaccidents. iAccording ito iSumakmur i(1981) ian iaccident ican ibe iinterpreted ias ian iunwanted iand 

iunexpected ievent, iwhose ioccurrence ican icause idisaster ior iloss. iAn iaccident iis ian ievent ithat ican iruin ia ipre-planned 

ior ipre-planned iplan. 

The iSEM imodel iwas ifirst iinvented iby iJoreskorg iin i1978, ithen isem iusing iPLS iwas ideveloped iby iwould iin i1985 iand 

iLomoller iin i1989. iThe imain ipurpose iof iSEM-PLS iis ito imaximize ithe ivariance iof ithe iendogenous ilatent ivariables 

idescribed. iIn icontrast ito icovariance-based iSEM ito iproduce ia icovariance imatrix ibased ion itheory iwithout ifocusing ion 

ithe ivariants idescribed. iA ispecial ifeature iof iSEM-PLS iis ithat ithe irelationship imodel ibetween ivariables imust ibe 

iunidirectional, iin icontrast ito iSEM iwhich imodels irelationships ibetween ireciprocal ivariables. iThe iadvantage iof iSEM-

PLS iis ithe iimpatience iof inormal idistributed idata iand ican ibe iused ifor ismall isample isizes i(Harahap, i2018). iThe ifirst 

igererasi itechnique iis ialready iwidely iused iby iscience iresearchers. iHowever, iover ithe ipast i20 iyears, imany iresearchers 

ihave iturned ito isecond-generation itechniques ithat ican iovercome ithe iweaknesses iof ifirst-generation itechniques. iThe 

imethod iis iSEM i(structural iequation imodeling) iwhich ican iuse ivariables ithat icannot ibe imeasured idirectly iby iindicator 

ivariables. iSEM iconsists iof itwo itypes: iCovariance-based iSEM i(Covariance-based-SEM) iand iSEM-PLS. iCB-SEM iis ia 

imultivariate ianalysis iused ito iconfirm ia itheory ithat iis ia isystematic irelationship ibetween iseveral ivariables ithat ican ibe 

itested iempirically. iCB-SEM iis iused ito idetermine ihow iwell ithe iproposed itheory iof ithe imodel iestimates ithe icovariance 

imatrix ifor isample idata. iSEM-PLS iis ia imultivariate ianalysis iused ito idevelop itheories iin iexploratory iresearch i(Hair iet 

ial, i2017). iSEM-PLS ihas ia isingle-headed iarrow ithat irepresents ithe idirection iof ithe irelationship. iSingle-headed iarrows 

iare iconsidered ipredictive irelationships iand iwith istrong itheoretical isupport, ican ialso ibe iinterpreted iby icausal 

irelationships. 

Demonstrating ithe iimportance iof isafety iculture, iLatief iet ial., i(2017) istates ithat ithe iproject's isafety iculture iattributes 

iincluding ileadership, ipolicy istrategy iand iemployee ibehavior, iaffecting isafety ibehavior, iprocesses, isystems iand 

iperformance. iSimilarly, iMusonda iet ial., i(2021) iobserved ithat ia ipositive iculture ileads ito iimproved iHealth iand iSafety 

iperformance. 

The iimportance iof isafety iculture, iLatief iet ial., i(2017) istates ithat ithe iproject's isafety iculture iattributes iincluding 

ileadership, ipolicy istrategy iand iemployee ibehavior, iinfluencing isafety ibehavior, iprocesses, isystems iand iperformance. 

iAccording ito iRachman i& iPujiastuti, i(2018) iperformance iassessment ican ihelp ia ileader iin ianticipating iand ipreventing 

iemployee idissatisfaction. iChanges iin iemployee iattitudes iare isigns iof ia ichange iin iemployee ijob isatisfaction. iSeeing ithe 

iimportance iof iperformance iassessment ifor iboth ioffices iand iemployees, ithe iperformance iassessment iprocess imust ibe 

icarried iout iobjectively iand ithoroughly. iAn iobjective iperformance iassessment iwill iprovide ifeedback ibetween isupervisors 

iand isubordinates iwho iare isynergistic. iSubordinates iwill igradually iunderstand ithe iobjectivity iof iwork iand ibe iable ito 

iencourage ithe ioffice iproductivity iclimate iwith itheir iwork iperformance. 

Occupational isafety iand ihealth itraining iis ia itraining iorganized iand idirected ito iequip, iimprove, iand idevelop ithe iability, 

iproductivity, iand iwelfare iof ithe iworkforce i(Putri iet ial., i2018). iThe itraining ithat iis idone ican ibe iaimed iat iboth iold 

iand inew iemployees. iWhile ifor iold iemployees ialso ineed ito ilearn iand ibe itrained iwith ithe iaim ito iimprove ipoor 

iperformance, ilearn inew iknowledge iand itechnology iand iskills, ias iwell ias ito iadjust ito ithe idevelopment iof ithe 

iorganization iand inew iorganizational ipolicies i(Permatasari i& iSupiyan, i2020). 

Occupational iSafety iand iHealth i(K3) iis iindeed ione iof ithe irequirements ito iincrease iemployee iwork iproductivity ithat iis 

iclosely irelated ito iproduction iresults i(Kamaru, i2020). iMaulidina, iRimawan i& iKholil i(2017) iin ihis iresearch imentioned 
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iin ian ieffort ito iincrease iproductivity ion iships i/ ifleets iin ithe icompany idid icalculations ito ifind iout ithe ifactors. 

iSupported iby iperformance ibased ion ithe iresults iof ithe iimplementation iof ithe itraining ithat ihas ibeen iimplemented, 

iaccording ito i(Hendrawan, i2020) itraining ion ijob isafety iprovides iknowledge iand iguidance ito ithe iworkforce iso ithat ithe 

iworkforce iunderstands ithe iwork iit idoes iand ithe idangers ithat iarise iat iwork iand irealize ito iuse ipersonal iprotective 

iequipment iin iwork iso ithat ithe iworkforce ican iwork isafely iand istill ibe iable ito iimprove iits iperformance. 

Performance iis ithe iresult iobtained iby iemployees iboth iin iquantity iand iquality ifor ithe iimplementation iof iduties iand 

iresponsibilities igiven ifrom itheir icompanies i(Elshifa iet ial., i2020). iConceptually iaccording ito i(Mulyapradana iet ial., 

i2020) iperformance iis ithe iresult iachieved iby ia iperson iwithin ia icertain iperiod iof itime ibased ion iestablished iworking 

istandards. iThe iimpact ifelt iif iyou ihave igood iemployee iperformance iis ithat ithe igrowth iof iwork iproductivity ican 

iincrease i(Kharis iet ial., i2021). i 

Based ion ithe iliterature ireview iabove, ithe ihypotheses ipresented iin ithe istudy iare: i 

H1: iK3 iculture ihas ia ipositive iand isignificant ieffect ion iemployee iperformance. 

H2: iK3 itraining ihas ia ipositive iand isignificant ieffect ion iemployee iperformance. 

H3: iEmployee iPerformance ihas ia ipositive iand isignificant ieffect ion iproductivity 

H4: iEmployee iPerformance imediates iK3 iCulture's irelationship ito iProductivity 

H5: iEmployee iPerformance imediates iK3 iTraining irelationship ito iProductivity 

 

 

Figure i1: iProposed iconceptual imodel 

3. Methodology 

Respondents iin ithis istudy icame ifrom ithe idivisions iof ione iof ithe iautomotive icompanies iin iCikarang iRegion, ithe 

idivision iconsisted iof iProduction, iHR i& iGA, iACC i& iFinance, iCorporate iPlanning, iPurchasing, iEngineering iOffice, 

iand iTotal iCustomer iSatisfaction. iIn ieach idivision ithen ihas iits iown isub-division iand iin ithe isub idivision ithere iis 

ianother idepartment. iThe inumber iof irespondents iused ias ia isample iin ithis istudy iwas i388 irespondents. 

Tabel i1. iDistribution iof iRespondents iby iDepartment 

Division Sub iDivision Department Sample Percentage 

PRODUCTION Manufacturing Manufacturing iStamping 7 1,80% 

Manufacturing iWelding 79 20,36% 

Manufacturing iPaint 32 8,25% 

Manufacturing iAssembly 96 24,74% 

Manufacturing iEngine 13 3,35% 

Maintenance 12 3,09% 

Production 

iEngineering 

PE iStamping 1 0,26% 

PE iWelding 2 0,52% 

PE iPaint 1 0,26% 
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Division Sub iDivision Department Sample Percentage 

PE iAssembly 2 0,52% 

PE iPlant 4 1,03% 

PE iEngine 1 0,26% 

Production 

iStrategy 

Project iControl 1 0,26% 

Continuous iImprovement 

iSystem 

1 0,26% 

Production 

iControl 

Lauching iControl 2 0,52% 

Production iSchedulling 1 0,26% 

Part iArrangement 2 0,52% 

Material iHandling 40 10,31% 

KD iLogistik 1 0,26% 

Quality iControl Body iInspection 12 3,09% 

Assembly iPart iInspection 11 2,84% 

Final iInspection 20 5,15% 

Quality iAssurance 2 0,52% 

HR i&GA HR HR iBusiness iPartner 2 0,52% 

HR iServices 2 0,52% 

GA General iAffair 2 0,52% 

HSE i& iSecurity 2 0,52% 

ACC i& 

iFINANCE 

Accounting Asset iControl 1 0,26% 

Budget iControl 1 0,26% 

Corporate iAccounting 1 0,26% 

Invoice iVerification 1 0,26% 

Tax 1 0,26% 

Treasury A/R iA/P, iF/X, iBANK iRM 1 0,26% 

Cash iFlow, iPayment 1 0,26% 

Treasury 1 0,26% 

CORPORATE 

iPLANNING 

After iSales Accessory iPlanning 1 0,26% 

After iSales iPlanning 2 0,52% 

Corporate 

iStrategy 

Import iExport 2 0,52% 

Industry iPolicy 1 0,26% 

Planning i& iCoordinating 1 0,26% 

IT IT iApplication 2 0,52% 

IT iInfrastructure 1 0,26% 

IT iPlanning 1 0,26% 

PURCHASING Purchasing 

iPlanning 

Purchasing iPlanning 1 0,26% 

Purchasing 

iGeneral 

Indirect iMaterial iPurchasing 1 0,26% 

Parts iPurchasing 2 0,52% 

Raw iMaterial i& iProcessing 2 0,52% 

SIP Purchasing iEngineering 3 0,77% 

SIP 2 0,52% 

ENGINEERING iOFFICE Body 1 0,26% 

Chassis i& iPower iTrain 1 0,26% 

Interior i& iElectrical-Electronic 

iSystem 

1 0,26% 

TOTAL iCUSTOMER 

iSATISFACTION 

Field iQuality 2 0,52% 

Vehicle iAudit 1 0,26% 

Warranty i& iQuality iPlanning 1 0,26% 

Total 388 100,00% 

 

Data icollection ifor ithis iresearch iwas iconducted iat ione iof ithe iautomotive icompanies iin ithe iCikarang iRegion. iThe idata 

iconsists iof iprimary idata, iresearch idata iobtained idirectly ifrom ithe ioriginal isource ithrough ithe idissemination iof 

iquestionnaires ito i388 irespondents. iOther idata iis isecondary idata iin ithe iform iof ireports, idocuments ior iother isources 

iobtained iindirectly ifrom ithe isource. iThey iare ianalyzed iwith idata ianalysis istatistics iusing ismart iPLS iapplications. 

iSmart iPLS iapplications idetermine ithe irelationship ibetween iK3 iculture, iK3 itraining, iperformance, iand iwork 

iproductivity. 
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Table i2. iVariables, iDimensions, iand iIndicators 

Variable Dimension Indicator 

K3 iCulture Use iof iAPD X1.1 

 

The iDanger iPredicting iMovement X1.2 

 

Communication ibetween iworkers X1.3 

 

Management isupport X1.4 

 Implementation iof i5R X1.5 

 

K3 ipolicy X1.6 

 

K3 iRules iand iProcedures X1.7 

 

Work iEnvironment X1.8 

K3 iTraining Employee iCompetence X2.1 

 

Work imotivation X2.2 

 

Certification X2.3 

 

Training iInstructor X2.4 

 

Learning iFacilities X2.5 

 

Method iused X2.6 

 

Training imaterials X2.7 

Employee iPerfomance Leadership X3.1 

 

Work idiscipline X3.2 

 

Work iability X3.3 

 

Work imotivation X3.4 

 

Working iConditions X3.5 

 

Teamwork X3.6 

 

Compensation X3.7 

Productivity Employee iabsenteeism Y1.1 

Production itargets Y1.2 

Employee iresponsibilities Y1.3 

Timeliness i Y1.4 

Production iOuput Y1.5 

Quality iof iWork Y1.6 

Labor iEfficiency Y1.7 

 

4. Result 

In ithis istudy, itests iwere iconducted, iwith iculture ivariables iK3 i(X1), iK3 itraining i(X2), iperformance i(X3), iand 

iproductivity i(Y) ibeing ivariables iwith iformative iindicators. iFormativeization ithrough itesting iof ithe iouter imodel 

imulticollinierity i(using iVIF) i< i7. iAfter ithat ithe iexamination iof ithe isignificance iof iouter iweight i(using ip-value iouter 

iweight) i< i0.05 i(Joseph iF. iHair iet ial., i2013). iMeasurement iof istructural imodel i(inner imodel) ii.e. iMulticolinarity iTest 

iInner iModel i(using iVIF) i< i7, iCoefficient iof iDetermination i(using iR2) i0.25, i0.50, ior i0.75, iInfluence imeasure i(using 

iF2) i0.02, i0.15, ior i0.35, iPredictive iRelevance i(using iQ2) i> i0.000, iFit iModel iEvaluation i(using iSRMR, iChi-Square, 

iNFI) iSRMR i< i0.10, iChi2 i> i0.9, iNFI iis ia i%better ithan inull imodel, iand iPath iCoefficient i(using iCoefficients, iT- 

iStatistics, iP-Values) iCoefficients iare iin ithe ivalue irange iof i-1 i iup ito i+1, iT- iStatistics i> i1.96, iP-Values i< i0.05 

i(Joseph iF. iHair iet ial., i2013). iFigure i2 iis ian iearly-stage istudy imodel. 

 

Assessment iof iFormative iModel iMeasurement iResults i(Outer iModel) 
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Table i3. iOuter iVIF iResults 

Indicator VIF 

Use iof iAPD X1.1 1.353 

The iDanger iPredicting iMovement X1.2 1.221 

Communication ibetween iworkers X1.3 1.212 

Management isupport X1.4 1.307 

Implementation iof i5R X1.5 1.262 

K3 ipolicy X1.6 1.320 

K3 iRules iand iProcedures X1.7 1.274 

Work iEnvironment X1.8 1.395 

Employee iCompetence X2.1 1.290 

Work imotivation X2.2 1.364 

Certification X2.3 1.306 

Training iInstructor X2.4 1.396 

Learning iFacilities X2.5 1.321 

Method iused X2.6 1.377 

Training imaterials X2.7 1.316 

Leadership X3.1 1.464 

Work idiscipline X3.2 1.262 

Work iability X3.3 1.223 

Work imotivation X3.4 1.262 

Working iConditions X3.5 1.338 

Teamwork X3.6 1.423 

Compensation X3.7 1.198 

Employee iabsenteeism Y1.1 1.312 

Production itargets Y1.2 1.203 

Employee iresponsibilities Y1.3 1.288 

Timeliness i Y1.4 1.219 

Production iOuput Y1.5 1.303 

Quality iof iWork Y1.6 1.240 

Labor iEfficiency Y1.7 1.250 

 

Based ion itesting iVIF ivalues ifor iall iindicators ion iboth iK3 iCulture ivariables, iK3 iTraining, iPerformance, iand iWork 

iProductivity iless ithan i7, itherefore, icholinearity iis inot ian iissue ibetween iconstruct idimensions. iOnce ithe imulticollinierity 

itest iis icomplete, iit ican ibe icontinued iwith ian iexamination iof ithe isignificance iof ithe iouter iweight. 
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Table i4. iOuter iWeight iSignificance, iOuter iLoading iand iOuter iLoading iSignificance 

 

P-Values 

iOuter iWeight 
Outer iLoading P iValues iOuter iLoading 

X1.1 i-> iK3 iCulture 0.015 0.599 0.000 

X1.2 i-> iK3 iCulture 0.000 0.564 0.000 

X1.3 i-> iK3 iCulture 0.000 0.625 0.000 

X1.4 i-> iK3 iCulture 0.004 0.573 0.000 

X1.5 i-> iK3 iCulture 0.000 0.639 0.000 

X1.6 i-> iK3 iCulture 0.000 0.633 0.000 

X1.7 i-> iK3 iCulture 0.002 0.572 0.000 

X1.8 i-> iK3 iCulture 0.000 0.660 0.000 

X2.1 i-> iK3 iCulture 0.000 0.675 0.000 

X2.2 i-> iK3 iCulture 0.000 0.691 0.000 

X2.3 i-> iK3 iCulture 0.004 0.597 0.000 

X2.4 i-> iK3 iCulture 0.000 0.687 0.000 

X2.5 i-> iK3 iCulture 0.000 0.652 0.000 

X2.6 i-> iK3 iCulture 0.000 0.641 0.000 

X2.7 i-> iK3 iCulture 0.007 0.588 0.000 

X3.1 i-> iEmployee iPerfomance 0.000 0.718 0.000 

X3.2 i-> iEmployee iPerfomance 0.000 0.572 0.000 

X3.3 i-> iEmployee iPerfomance 0.000 0.578 0.000 

X3.4 i-> iEmployee iPerfomance 0.000 0.596 0.000 

X3.5 i-> iEmployee iPerfomance 0.000 0.600 0.000 

X3.6 i-> iEmployee iPerfomance 0.000 0.724 0.000 

X3.7 i-> iEmployee iPerfomance 0.000 0.614 0.000 

Y1.1 i-> iProductivity 0.000 0.655 0.000 

Y1.2 i-> iProductivity 0.000 0.626 0.000 

Y1.3 i-> iProductivity 0.001 0.585 0.000 

Y1.4 i-> iProductivity 0.000 0.562 0.000 

Y1.5 i-> iProductivity 0.000 0.673 0.000 

Y1.6 i-> iProductivity 0.000 0.602 0.000 

Y1.7 i-> iProductivity 0.000 0.587 0.000 

Based ion iTable i4 iit ican ibe iseen ithat iall iindicators ihave ia ip-value iouter iweight i< i0.05 iwhich imeans ithat iall 

iformative iindicators ihave ibeen iappropriate iand ican iproceed iat ithe istage iof iexamination iof ithe iinner iresults iof ithe 

imodel. 

Assessment iof iStructural iModel iMeasurement iResults i(Inner iModel) 

After ithe imodel iis iestimated ito imeet ithe icriteria iof ithe imeasuring imodel i(outer imodel), ithe inext itest iof ithe istructural 

imodel i(inner imodel). iBased ion ithe iVIF iinner itest ithat ithe iK3 iCulture ivariable iand iK3 iTraining ihave iVIF ifor iall 

ivariable iconstructs ibelow i7. iThus, iall iindependent ivariables ihave ia iVIF ivalue iof i< i7 iso ithat iit ican ibe iinterpreted 

ithat ithere iis ino imulticollinerity ibetween iindependent ivariables. 

iTable i5. iCoefficient iof iDetermination 

 
R iSquare 

Employee iPerfomance 0.681 

Productivity 0.598 
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The ivalue iof iR-Square i(R2) ior icoefficient ithat ithe iaccuracy iof iemployee iperformance iand iproductivity iis irelatively 

imoderate iwith iR-Square i(R2) ivalues iof i0.681 iand i0.598. i iEffect iSize i(f2) itest iresults ihad ia iscore iof i0.284 i(k3-

performance iculture), i0.211 i(K3-performance itraining), i1,488 i(performance-productivity). i iPredictive irelevance i(Q2) 

icalculation iresults i0.264 i(performance) iand i0.219 i(productivity) i> i0.000. iGoodness iof iFit iSRMR iresults i< i0.10, iChi2 

i> i0.9, iand iNFI ishow ithat ithe imodel iin ithis istudy iis i88% i(0.876) ibetter ithan ithe inull imodel. 

 

 

Figure i2. iHypothesis iTesting iResults 

 

Direct iEffect 

 

Table i6. iDirect iEffect iHypothesis iTesting iResults 

 i Coefficient 

Sample 

iMean 

i(M) 

Standard 

iDeviation 

i(STDEV) 

T iStatistics 

i(|O/STDEV|) 
P iValues 

K3 iCulture i-> iEmployee 

iPerfomance 
0,471 0,476 0,045 10,530 0,000 

Employee iPerfomance i-> 

iProductivity i 
0,773 0,779 0,023 33,854 0,000 

K3 iTraining i-> iPerfomance 0,406 0,409 0,044 9,224 0,000 

 

Indirect iEffect 

Table i7. iIndirect iEffect iHypothesis iTesting iResults 

 
Coefficient 

Sample 

iMean 

i(M) 

Standard 

iDeviation 

i(STDEV) 

T iStatistics 

i(|O/STDEV|) 

P 

iValues 

K3 iCulture i-> iEmplpoyee iPerformance 

iProduktifitas i-> iProductivity 
0,364 0,370 0,037 9,907 0,000 

K3 iTraining i-> iEmplpoyee iPerformance 

iProduktifitas i-> iProductivity 
0,314 0,318 0,037 8,519 0,000 

 

Based ion ithe iresults iof ip-value itesting ion ihypothesis itesting iit ican ibe iknown ithat iall irelationships ihave ia irelationship 

iinfluence ibecause ithe ivalue iis ibelow i0.5. iThe iresults iof ithe ioriginal isample itest iin ihypothesis itesting ican ibe iknown 

ithat iall irelationships ihave ia ipositive irelationship idirection ibecause ithe ivalue iis iclose ito i+1. iThe iresults iof it-statistics 

itesting ion ihypothesis itesting ican ibe iknown ithat iall irelationships ihave ia isignificant irelationship idirection ibecause ithe 

ivalue iis iabove i1.96. 
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5. CONCLUSION 

Statistical itest iresults iusing iSmart iPLS, ithere iis ia ipositive iand isignificant iinfluence ibetween iK3 iculture iand iK3 

itraining iwith iperformance. iThere iis ia ipositive iand isignificant iinfluence ibetween iperformance iand iproductivity. 

iPerformance imediates ithe irelationship ibetween iK3 iculture iand iK3 itraining ion iproductivity. iAnalysis ithrough iSmart 

iPLS iobtained iproblems iin ithe iWork iEnvironment iindicator ion iK3 icultural ivariables, inamely ithe iwork ifacilities 

iavailable itoday iare inot iadequate ienough ito isupport ithe iapplication iof iK3, ion ithe iInstructor iTraining iindicator ion iK3 

itraining ivariables, inamely iK3 itraining ihas inot ibeen idone iby iprofessional iinstructors, ion ileadership iindicators ion 

iperformance ivariables iCurrently iavailable iwork ifacilities iare inot iadequate ienough ito isupport ithe iimplementation iof 

iK3, i iand ion ithe iindicator iof iemployee iabsenteeism ion ithe iproductivity ivariable ithat iis iabsenteeism iin iwork. 

iTherefore, iby iimproving ithese ifactors, iit ican isignificantly iimprove iperformance iand iproductivity. i 
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